


 What follows is a suggested outline on presenting the Working Paper on Career 
Counselling & Career Development to various individuals and organizations. 

 Review (print a copy) the presentation to get an idea of the flow and the interaction 
between you and your audience.

 Encourage dialogue about the concepts

 Encourage people to make comments or suggestions to the working paper by 
using https://cpcg.ca/

 Contact the Working group if you have questions about this presentation by 
emailing cpcgns@gmail.com

https://cpcg.ca/
mailto:cpcgns@gmail.com




The Working Paper on Career Counselling & Career 
Development



UNDERSTANDING AND EMBRACING DIFFERENCES & 
SIMILARITIES BETWEEN CAREER DEVELOPMENT 
AND CAREER COUNSELLING

Presenter
Presentation Notes
(the) DifferenceS



 Increase dialogue between the career development and 
counselling fields

 Increase awareness among stakeholders in these fields

 Increase the awareness each field has for the duties, limits, 
skills, etc. of the other



 3 people with counselling and career development training in Nova Scotia met to 
discuss distinctions and need for it

 Hosted meeting with trained counsellors (graduate degree) and career 
background and interest

 Formed a NS Working group

 Received feedback from national experts in Canada

 Received feedback from trained counsellors (graduate degree) in NS

 Re-wrote, re-wrote, re-wrote

 3 years later… working paper created for distribution and dialogue

Presenter
Presentation Notes
3 people?



IN SMALL GROUPS DISCUSS

ENHANCING THE UNDERSTANDING 
OF CAREER PROFESSIONS

What are your thoughts 
around CDP and CC?

Have 
someone be a 
recorder and 
spokesperson

5 minutes

Presenter
Presentation Notes
Worksheet 



Goals 
for this 
review

Increase 
Awareness

Promotion & 
Networking

Professional 
Dev. & 

Professional 
Identity of 
the fields

Presenter
Presentation Notes
Organize the goals into groups, diagram the (3) groups n first slide, then focus on details of each group



Awareness
Differentiate 

the 
Professions  

Career 
Development

Counselling 
and Therapy

Career 
Counsellor would 

be here



Promotion & 
Networking

Promote accountability in 
service delivery

Advocate for quality 
career development and 

career counselling 
services 

Increase level of dialogue 
around this topic – e.g. 

professionals, managers, 
stakeholders, public 

Enhance the quality and 
range of services offered 

in counselling and in 
career development 



PD - Prof ID  

Create a common voice 
and vocabulary for career 

development and 
counselling 

Spell out what service 
providers need in order to 

offer comprehensive 
career services to people 

across the lifespan

Provide a foundation for 
designing CDP and CC 

training 

Provide quality assurance 
to the public



Counselling
Profession

Social workers, 
psychologists, 

counsellors

Career 
Development  

Profession 
(umbrella)

Adapted from revised S&G’s 2012 



Process of having it come together
Participants who were trained counsellors in the career field
Meetings were held bi-monthly for 3 years
Reviewed by prominent Canadians in the Career Development field 
Reviewed by trained counsellors who know career development

Content
Structure 
Document is not a set of standards and competency statements
Document is a comparison of similarities and differences of the 3 groups

Background of the working paper



References:

 Canadian Standards & Guidelines for Career Development Practitioners   
http://cccda.org/cccda

 Ordre des conseiller et conselleres d’orientation du Quebec 
http://www.orientation.qc.ca

 Canadian Counselling and Psychotherapy Association http://www.ccpa-accp.ca

 Nova Scotia College of Counselling Therapists http://nscct.ca

 Registered Social Worker http://www.casw-acts.ca

 Nova Scotia Career Development Association http://www2.nscda.ca

 Task Group for Counsellor Regulation in British Columbia http://www.factbc.org/wp-
content/uploads/2012/10/Competency-Profile_2016-06-20.pdf

http://cccda.org/cccda
http://www.orientation.qc.ca/
http://www.ccpa-accp.ca/
http://nscct.ca/
http://www.casw-acts.ca/
http://www2.nscda.ca/
http://www.factbc.org/wp-content/uploads/2012/10/Competency-Profile_2016-06-20.pdf


Examples of what is in the working 
paper follow next….



Career Development Practitioner

 umbrella term: 
 refers to direct service providers in the career 

development field. 

 includes but is not limited to: 
 career educators
 career information specialists
 career management consultants 
 rehabilitation counsellors
 work development officers
 employment support workers
 work experience coordinators
 job developers
 placement coordinators
 career coaches
 vocational rehabilitation workers 

Career Counsellor

 unique scope of practice:
 specialized counselling competencies
 fully competent Career Development 

Practitioners
 and also fully competent Counsellors



Work with Knowledge of Career 
Development Theories

 describe purpose of career 
development theories

 use theories to inform practice

 use information to guide discussions 
and decisions

 use different concepts of the meaning 
of “career”

Counselling Theories

 explain and counsel using principles 
of career development and 
counselling theories



Career Development Practitioners 

 offer a wide range of services

 assist clients to engage in self-
exploration 

 identify skills and motivations in their 
lives

 explore occupational options through 
research

 make educational decisions

 develop job search skills

 successfully find employment/ work

Career Counsellors

 mainly focus on helping people 
understand themselves and the 
complexities of life in their life 
circumstances

 use their therapeutic training to help 
individuals rise above life 
circumstances, which in turn helps 
these individuals manage change and 
transition

 have competencies to create a 
therapeutic relationship but only do so 
in accordance with the mandate of the 
organization they are working for



Career Development Practitioners 

 focus on advising, guiding, 
facilitating, supporting, and 
establishing rapport

Career Counsellors 

 focus on building therapeutic 
alliance as the basis from which to 
support clients



Do you think the case study clients would be best served by a Career 
Development Practitioner or a Career Counsellor? 

Give statements about why you chose one over the other or could not 
decide.



 Review responses from small groups.



 Future possibilities:
 discuss paper with colleagues
 share Working Paper with counsellors, career development practitioners and 

policy makers and/or managers of career services.
 encourage people to post comments on the https://cpcg.ca/ website 
 people can find the working paper at: https://cpcg.ca/

 The working group will monitor discussion and comments and map out 
next steps

https://cpcg.ca/
https://cpcg.ca/


Go to https://cpcg.ca

Post your comments
Read what others in the field are saying

https://cpcg.ca/
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